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 A state Supreme Court Justice who has a reputation for 

preserving the rights of injured people is in danger of being 

pushed out of office because of some political game playing.

 Justice Robin Hudson, who has served fairly and justly for 

eight years, is one of three judges vying for a spot on the N.C. 

Supreme Court. Though she’s the most qualified candidate for 

the job, Justice Hudson could lose her spot on the Supreme 

Court because of how election laws work in North Carolina.

 That’s why I’m asking you to be sure to vote for Robin 

Hudson for Supreme Court Justice in the May 6 primary.

 Justice Hudson knew she would be facing a general 

election in November against Mecklenburg County Superior 

Court Judge Eric Levinson, a Republican. But near the end of 

the filing period, a third candidate entered the race: Jeanette 

Doran. Doran is the former general counsel and executive director at the N.C. Institute for Constitutional Law 

and she has no judicial experience and little experience practicing law.

 Because judges’ races are nonpartisan (meaning candidates don’t run as Republican or Democrat) state 

law requires that the field be narrowed to two candidates through a primary. The two candidates who get the 

most votes in the primary will face off in the general election in November.

 Turnout for primary elections is always low because many voters do not think they matter. But all elections, 

even primaries, matter a great deal.

 Doran’s last-minute entry into the Supreme Court race is an example of political game playing. 

Certain groups, including big business interests, are trying to stack the court in their favor. And they’re 

trying to cut voters out of the process by knocking Justice Hudson out in the primary because they 

know their candidate can’t beat her in a fair election.

 These big businesses and political power players want judges they can control. They want judges 

who will rule the way they want them to. If this happens, there will be no checks and balances in state 

government. The same interests will control the executive, legislative and judicial branches of state 

government. 

 No matter what your political leanings– Democrat, Republican or a third party – I think 

we can all agree that checks and balances are necessary in government. 

          It is essential that we have North Carolina Supreme Court judges who 

are fair to all sides in interpreting our laws, including workers’ compensation, 

personal injury, and employment laws.

       Justice Robin Hudson is the best candidate for the job. 

     With 37 years of legal experience and 13 years as a judge, 

CAST YOUR VOTE IN THE MAY 6 PRIMARY ELECTION
By Dan Deuterman 
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Justice Hudson is the most qualified candidate. She has been endorsed 

by groups interested in preserving the rights of injured people and employees. 

Judges do not run as members of a political party, so many people may not know 

which candidates have proven to be fair on the issues that are important to them.  

 The May 6 primary features several high-profile and hotly contested races, 

including the Republican Party’s U.S. Senate nomination. 

 According to the News & Observer, “Hudson, despite nearly eight years on the 

state’s highest court, is little known statewide and could be swept out in a primary 

election dominated by Republican voters.”

 That would be a disaster for North Carolina, for our justice system and for 

working people. 

 “If someone is behind the scenes playing games, it’s not good for the court,” 

Hudson told the News & Observer. “It’s much too serious. If all of (the court) is 

composed of people who think the same way, 

there’s not much in the way of checks and 

balances.” 

 Justice Hudson is right, of course. 

This is a serious issue and an important 

election.

 Be sure to vote on May 6 in the North 

Carolina primary. And I hope you will 

consider casting your vote for Justice Robin 

Hudson, the only candidate we endorse because 

of her expertise, reputation and proven record as a knowledgeable and impartial 

judge who will interpret the law fairly. 

May 6 Primary Election continued from Page 1 

LOOKING FOR A JOB 
MAY BE THE BEST WAY TO 
PROTECT YOUR WORKERS’ 
COMP BENEFITS
By Dan Deuterman 
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 In workers’ compensation claims, the injured worker has the burden of proof on 

all issues. And it’s your job (or your attorney’s) to prove your injury is related to your 

job and also that you’re disabled and cannot work as a result of it.

 You may think your obligation to prove disability is over once the insurance 

company has accepted your claim and you begin receiving benefits. But we’ve 

noticed a disturbing trend in cases where clients have finished their medical 

treatment but still have restrictions that prevent them from working.

 Insurance companies are now requesting hearings to stop workers’ comp 

payments, claiming these clients are no longer disabled and no longer deserve 

benefits. And unless you can prove otherwise, you’re in danger of losing benefits.

 When insurance companies take an injured worker to court over ongoing 

disability payments, they don’t have to prove you’re no longer disabled and unable 

to work. That burden is on you – and if you don’t have any proof of your ongoing 

disability, then you’re in very real danger of losing your benefits.

 We now encourage our clients to keep job logs – a record of all the jobs they’ve 

applied for while on workers’ comp. 

 In the event the insurance company takes you to court to stop paying your 

benefits, a job log is a failsafe, as the court will consider it as proof of your ongoing 

disability and your inability to find a job based on your medical condition and 

impairments.

 The job logs we ask our clients to fill out are very similar to those the Employment 

Security Commission requires of people who are collecting unemployment benefits. 

Without a record of a job search (proof, in the case of workers’ compensation 

claims), you won’t be able to continue collecting benefits – even if you deserve 

them and need them to pay your bills and support your family.

 I generally encourage my clients to apply for at least five jobs for which they’re 

qualified every week. If you have a set of medical restrictions, you’ll want to apply 

for jobs within those restrictions.

 

You also want to keep a detailed record of where you applied, your contact at the 

company and any communication you had with them. As with medical records, the 

more documentation you have, the better.  Make sure to share these records with 

your attorney or paralegal.

 If you haven’t been keeping a job log, don’t worry. Your situation isn’t hopeless.  

Better to start keeping a record now, rather than later.  If you don’t have a job log 

form from us, contact your paralegal and we’ll be happy to provide one. 

 If you applied for a job online, print out the confirmation page to back it up.  You 

may also be able to print out a job search history from sites like Monster.com and 

Careers.com. 

 Any copies of applications or emails you have with potential employers may also 

count as proof if the insurance company ever challenges whether you’re still eligible 

for workers’ comp. 

 In the past, it was rare for the insurance company to take a disabled worker back 

to court once a workers’ compensation claim had been accepted. But the current 

political climate at the N.C. Industrial Commission has changed this.

 Before Gov. Pat McCrory was elected and before the most recent changes to 

North Carolina’s workers’ comp laws, the Industrial Commission was worker friendly 

and fair.  Now, we are seeing more and more rulings in favor of the insurance 

company. 

 The result is more people who legally deserve workers’ comp are being denied 

it. Other workers aren’t getting the full level of benefits they deserve and others are 

having their benefits cut off unfairly.

 You can overcome this hostile environment with the help of a Board Certified 

Specialist at the Deuterman Law Group, and a diligent job search.



CYCLISTS AND DRIVERS: 

Learn to Safely Share the Road 
to Prevent Tragic Accidents

By Michele Cybulski

 In February, we lost a friend, community leader and advocate for workers’ rights.

 High Point Firefighter Todd Martinez was killed in a hit-and-run while riding his 

bicycle near his home in Summerfield. Martinez was one of the first responders 

who joined us a few years ago in our fight against the bad workers’ comp reform 

bills. He was even featured in one of our television ads for Protect N.C. Workers.

 The circumstances of Martinez’s death were tragic and preventable. He was 

struck by a truck while riding his bike, and then the driver left the scene.

 So often, we hear similar stories from the news of fatal wrecks involving cyclists

and motorists. Nationwide 800 cyclists are killed ever year and 43,000 are injured 

every year in collisions with motorists. 

 In almost every case, these roadside tragedies are preventable.

 It’s a matter of sharing the road, showing courtesy and following the laws. On 

both sides. Cyclists have as much right to be there as motorists do in cars and 

trucks and SUVs. And cyclists must follow the same traffic laws as drivers.

 If you are a driver or a cyclist, I beg you to read and heed these safety tips so we 

can share the road without more tragedies.
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In North Carolina and all states, cyclists have the same rights on the road 

as motorists. When you are driving, expect to encounter cyclists and treat 

them as you would any slow-moving vehicle.

Practice patience:

• Wait until it is safe to pass a bicycle and refrain from tailgating.

• Give cyclists the right of way when the situation calls for it. 

• Allow cyclists extra time to go through intersections rather than  

 impatiently gunning through after them, putting cyclists at risk.

Be aware of road hazards that may be dangerous to bike riders 

and give them extra space.

Do not harass or engage in behavior that could endanger a cyclist.

Do not pass a cyclist until you can see that you can safely do so. 

You should allow ample space between your vehicle and the bicycle 

and make sure you do not place the cyclist in danger.

Watch out for cyclists when you are turning.

When backing up or backing out of a driveway, watch for cyclists, 

particularly children on bikes who may be hard to see.

Don’t honk your horn unnecessarily at cyclists as the noise 

could startle the rider and cause an accident.

Look for bicyclists before turning and before opening doors.

Do not overtake a bicyclist before making a right turn. 

Instead, slow down, merge, and then turn.

Do not assume that a bicyclist will ride as far to the right as possible. 

Good cyclists ride about three feet from the edge of the road, which 

makes them more visible to motorists and gives them space to maneuver 

around road hazards.

Allow bicyclists to enter your lane to make a left turn.

Do not drive or park in bike lanes. You may, however, cross them 

when turning or exiting a legally assigned parking space.
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TIPS FOR MOTORISTS:

Remember, all traffic laws apply to bicyclists:

• Stop at red lights  • Yield right-of-way

• Signal when turning • Ride on the road in the

      same direction as traffic

Wear a helmet.

At night, wear reflective clothing and use bicycle lights.

Ride on the right side of the road, but stay away

from the edge of the pavement.

Avoid riding on sidewalks. At driveways and street crossings, 

motorists may not see you on the sidewalk until it’s too late.

Pass on the left.

Watch for cars turning into bike lanes.

Obey signs that prohibit riding (such as on interstate highways).

Beware of riding too closely to a large truck. Trucks have blind spots in 

the front, back and on the sides, which make it difficult for the driver to 

see around them..

Always check your brakes to ensure they’re working properly. Remember 

that trucks and heavier vehicles require more space to stop. Never 

assume a truck will be able to stop quickly if you get in the way.

TIPS FOR CYCLISTS:
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Source: Greensboro Department of Transportation 
and U.S. Department of Transportation



 Se graduó de 

Cornerstone Christian 

Correspondence School, 

y ella está ahora 

estudiando tecnología 

de la justicia penal en RCC. 

 Wendy está casada y tiene cinco hijos, de edades 

entre 4 a 17. Su esposo y sus hijos pequeños 

juegan fútbol, así que Wendy pasa mucho de su 

tiempo libre en los campos de juego. Ella también 

asiste a todos los eventos de la comunidad en cual 

Deuterman Law Group participa.

 Paralegal Charles Detmar works on personal injury 

and workers’ compensation cases.

 Charles began taking Spanish in sixth grade and 

continued studying the language while at Grimsley High 

School and Appalachian State University.

 He double majored in marketing and Spanish at 

Appalachian and studied abroad in Mexico and Spain. 

 Before becoming a paralegal, he taught high 

school Spanish for three years at Glenn High School in 

Kernersville. He loves playing guitar, traveling, and learning about the world.

 Paralegal Charles Detmar trabaja en casos de compensación al trabajador y 

lesiones personales.

 Empezó tomando clases de español en el sexto grado y continuó sus estudios 

mientras asistía a Grimsley High y en la Universidad de Appalachian State.

 En Appalachain State, se especializó en comercialización y español y también 

estudió en el extranjero en México y España.

 Antes de hacerse paralegal, fue maestro de español por tres años en Glenn High 

en Kernersville.  Le encanta tocar la guitarra, viajar, y aprender sobre el mundo.

 Paralegal Claudia Ortiz, who was born in Mexico 

and raised in Raleigh, handles workers’ comp cases. 

She learned to speak English in kindergarten, but 

primarily spoke Spanish at home. 

 Claudia graduated from UNCG with a bachelor’s 

degree in political science and sociology. At UNCG, she 

was president of SALSA, the Spanish American Latino 

Student Association and Latino Student Association.

 Prior to joining the law firm, Claudia worked with El 

Pueblo, a Raleigh-based nonprofit that advocates for immigration reform, improved 

access to higher education for undocumented students, among other legal issues 

affecting Latinos.

 She also taught English as a second language to toddlers while working for the 

city of Raleigh.

 Paralegal Claudia Ortiz, quien nació en México y se crió en Raleigh, maneja 

casos de compensación al trabajador. Aprendió a hablar  Inglés en kinder, pero 

principalmente hablaba español en casa.

 Claudia se graduó de UNCG con su bachillerato en ciencias políticas y sociología. 

En UNCG, fue Presidente de SALSA, Spanish American Latino Student Association.

 Antes de incorporarse a la firma de abogados, Claudia fue voluntaria de la 

organizacion El Pueblo, una organizacion basada en Raleigh que aboga por una 

reforma migratoria, mejoramiento al acceso de educación superior para los 

estudiantes indocumentados, entre otras cuestiones que afectan a los Latinos.  

 Ella también enseñó clases de Inglés como segundo idioma a los niños  

mientras trabajaba para la ciudad de Raleigh.

 Paralegal assistant Yubi Aranda Espinoza works 

with Paralegal Claudia Ortiz and our workers’ comp 

attorneys on behalf of our Spanish-speaking clients.

 When she was 3, Yubi moved with her family from 

Mexico to the United States. She lived in California for 6 

years and then moved to Randolph County where she 

graduated from Southwest Randolph High School. She 

recently transferred from Randolph Community College 

to UNCG, where she is studying for a bachelor’s degree in psychology.

 Yubi was president of the Latino Coalition of Randolph County, and she has also 

volunteered with the Latin American Coalition of Charlotte. She is politically active 

on immigration issues, including Deferred Action for Childhood Arrivals, or DACA.

Yubi is part of El Ballet Folklórico Guadalupano, a traditional Mexican dance group 

that performs at Fiesta and other community and cultural events around the state of 

North Carolina. 

 Asistente de paralegal Yubi Arnanda Espinoza trabaja junto con la Paralegal 

Claudia Ortiz y con nuestros abogados de compensasion al trabajador para  

nuestros clientes de habla hispana.

 Cuando tenía 3 años, Yubi se mudó con su familia de México a los Estados 

Unidos. Se crió en California durante seis años, y despues se mudó al condado de 

Randolph donde se graduó de la secundaria Southwestern Randolph High School. 

Recientemente se trasladó de Randolph Community College a UNCG, donde 

estudiará para su bachillerato en psicología.

 Yubi fue Presidente de la Coalición Latina del Condado de Randolph, y también 

ha colaborado con La Coalición Latin American Coalition de Charlotte. Ella es 

políticamente activa en asuntos de inmigración, incluyendo la Acción Diferida para 

los llegados en la infancia o DACA. Yubi es parte de El Ballet Folklórico Guadalupano, 

un grupo de danza tradicional mexicana que participa en eventos culturales 

alrededor del estado Carolina del Norte.

 Wendy Tellez is a paralegal in our personal injury 

department, working closely with attorney Michele 

Cybulski to help clients who have been hurt in 

automobile, truck and motorcycle accidents.

 Wendy joined Deuterman Law after working for 15 

years in medical offices.

 Born in Mexico, Wendy moved to California with 

her parents when she was 3. The family moved to North 

Carolina when Wendy was 15. Until she was in high 

school, Wendy spoke only Spanish at home.

 She graduated from Cornerstone Christian Correspondence School, and she’s 

now studying criminal justice technology at RCC. 

 Wendy is married with five children, ranging in age from 4 to 17. Her husband 

and younger children play soccer, so Wendy spends a lot of her free time at games. 

She also attends all Deuterman Law Group community events.  

 Wendy Tellez es una paralegal en nuestro departamento de lesiones personales, 

en colaboración con la abogada Michele Cybulski para ayudar a los clientes que  

han sido heridos en automóviles, camiones y accidentes de motocicleta. 

 Wendy trabajó en el campo medico durante 15 años antes de unirse a DLG.

 Nacida en México, Wendy se mudó a California con sus padres cuando tenía 3 

años. La familia se mudó a Carolina del Norte cuando Wendy tenía 15 años. Hasta 

que ella estaba en la secundaria Wendy hablaba sólo español en casa. 
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To purchase health insurance, you will need to apply through the online marketplace - www.healthcare.gov or call for assistance at (800) 318-2596. If you need help, you 

can request to be paired with a navigator who will walk you through the process, for free. Call toll-free (855) 733-3711 to get an in-person appointment with a navigator 

in your area or visit localhelp.healthcare.gov to find your local resources.

 Attorney Casey Francis is an associate attorney 

in workers’ compensation. But she had worked here 

before as a law clerk and new client coordinator.

 Casey knows Spanish, as well as Modern 

Standard and Egyptian Arabic, and she works with 

many of the firm’s non-English speaking clients as  

they seek benefits for their workplace injuries. 

 Casey is an active community volunteer, working 

most notably with animal rescue groups to find homes 

for abandoned animals and also participating in mission work through her church.  

She is vice chair on the Young Lawyers Division Bar Exam Committee.  She is also a 

founding member and vice president of Piedmont Triad Women Attorneys, a branch 

of the N.C. Association of Women Attorneys. 

 A native of Raleigh, Casey moved to the Triad as a teenager and attended 

Northwest High School in Greensboro. She graduated magna cum laude from N.C. 

State in 2008, earning bachelor’s degrees in Spanish and International Politics with 

a minor in Middle Eastern Studies.   

 She earned her juris doctorate with honors in 2011 from the University of North 

Carolina School of Law in Chapel Hill. In the same year, she was admitted to the 

North Carolina State Bar.

 Casey resides in Greensboro with her husband, Charles, and baby girl, Nora.

 La abogada Casey Francis es una abogada asociada en compensación al  

trabajador. Pero había trabajado aquí antes como pasante y coordinadora de 

clientes nuevos.

 Casey  sabe español, asi como moderno estándar y árabe egipcio, y trabaja  

con muchos clientes que no hablan inglés que buscan beneficios para sus  

lesiones ocurridas en el  trabajo.

 Casey es una voluntaria de la comunidad activa, trabaja  más notablemente con 

grupos de rescate de animales para encontrar casas para animales abandonados 

y también participando en el trabajo de misiónes a través de su iglesia. También  

es un miembro fundador y la vicepresidente  de Piedmont Triad Women Attorneys, 

una rama de la Asociación de Mujeres Abogadas.

 Nativa de Raleigh, Casey se mudó al Triad como una adolescente, y asistió a 

Northwest High School en Greensboro. Se graduó con magna cum laude de la 

Universidad de NC State en el 2008, obteniendo su bachillerato en español y en 

política internacional con una especialización en estudios del Medio Oriente.

 Obtuvo su doctorado con honores en 2011 de la Universidad de North Carolina 

School of Law en Chapel Hill. En el mismo año, fue admitida en la barra del estado 

de Carolina del norte.

 Casey vive en Greensboro con su esposo, Charles, y su niña, Nora.

HOW TO PURCHASE HEALTH INSURANCE By Casey S. Francis

 If you’ve heard the terms “Obamacare,” “ACA” or “exchanges,” chances are you 

have questions about your health care and changes that are on the horizon.  

 The Patient Protection and Affordable Care Act, or the ACA, was passed in 2010 

and is ready to be implemented. This law was created to reduce the cost of health 

care and give more Americans access to insurance.

 The ACA, at its most basic, requires individuals to carry health insurance. It also 

requires insurance companies to sell policies through a government-managed 

marketplace or “exchanges” where people can comparison shop before buying 

insurance coverage.

 There may also be an associated penalty for failing to enroll in a health insurance 

plan.

 But what does this have to do with workers’ compensation?  Although workers’ 

comp is only mentioned once in the Affordable Care Act, it goes hand in hand with 

providing coverage for injured workers.  

 One of the main concerns of our workers’ comp clients is access to quality 

health care.  If your claim is denied, then health insurance may be your only option 

to treat your injury until your claim is won.  

 Even if your claim is accepted, you may still need health care to cover the costs 

of other treatments.  That’s why it’s important to know as much as possible about 

the ACA and how it will affect you and your claim.

 Under the ACA, workers’ compensation insurance does not qualify as a legitimate 

insurance plan. That means individuals still must purchase other insurance to cover 

illnesses or injuries that are outside the realm of workers’ compensation, or else be 

subject to a penalty.

What will it cost?

 To help keep health insurance affordable, the ACA allows for tax credits and 

subsidies for low and some middle income families based on income in relation to 

the federal poverty level.

 If you are receiving workers’ compensation benefits or TTD, it is not considered 

income for the purposes of qualifying for a subsidy or discount on your insurance 

premium. People will qualify for a discount if their modified adjusted gross income 

is between 100 percent and 400 percent. That means, for a household of four 

people, your modified adjusted gross income would need to be between $23,550 

and $94,200.  

 Remember, workers’ compensation does not count as income determining 

eligibility for subsidies under the ACA. So if your family is not earning any money 

other than your TTD payments, then you will not be eligible for a discount. A 

shortcoming of the ACA is that you’re still responsible for maintaining minimal 

insurance coverage, even if you are on workers’ comp and do not qualify for a 

discount.

 But if your spouse earns wages, that may be enough to push you over the 

threshold to qualify for a discount.

 It is your responsibility to make sure you have adequate insurance. Your workers’ 

compensation coverage does not qualify as insurance. If you do not purchase health 

insurance, this could result in a penalty on your federal tax return. For 2014, that 

penalty is $95, but it rises every year. In 2016, the penalty will be $695. 

 There are perks to applying for insurance through the marketplace.  

 Under the ACA, a group health plan may not establish a pre-existing condition 
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 Attorney Christine Deaver, who handles Social Security Disability and Personal Injury cases for the 

firm, has been volunteering at Cone Elementary School through the Junior League of Greensboro.

 Cone Elementary, located only a few blocks from our downtown Greensboro office, had no 

community partners before the Junior League, though it’s a school very much in need of support 

and help.  A startling 95 percent of children at Cone are on free or reduced lunch, and 59 children are 

homeless. The school didn’t even have a PTA. Since June 2013, the Junior League of Greensboro has 

funneled more than $64,000 into Cone Elementary, sponsoring 12 community programs to promote 

literacy, parent involvement, and providing basic needs to students who otherwise would go without.

 Christine, who joined the Junior League in September, has been a part of many of those volunteer and fundraising efforts. Earlier this year, she spoke at Career Day at 

Cone through the program “Oh, the Places You’ll Go!” named for a Dr. Seuss book. Christine, who has known she wanted to be an attorney since she was 14, said it was a 

pleasure to talk to the kids about her job and to see how excited they were to have new people in their classrooms. Most recently, Christine helped collect children’s books 

for Cone as part of the Junior League’s Dr. Seuss Day. Our staff contributed more than 100 books to Cone Elementary for this project.

ATTORNEY CHRISTINE DEAVER JOINS 
JUNIOR LEAGUE IN EFFORTS TO HELP 
CONE ELEMENTARY SCHOOL
 

 For our immigrant clients and readers, it is important to know your rights and 

responsibilities under the new healthcare laws.  

    If you are undocumented, you cannot purchase healthcare through the federal 

exchanges. 

 That does not mean you cannot purchase insurance outside of the marketplace 

or through your employer. You will simply not be eligible for insurance through the 

federal program known as the Affordable Care Act or Obamacare.

 However, undocumented immigrants may be counted as a dependent for 

someone else who qualifies to purchase coverage through the marketplace.  

 This is important for determining the amount of income you must have in order 

to qualify for a subsidy.  If you are counted as a dependent for someone else in your 

household who is applying for health insurance, they may be required to disclose 

your Social Security number for the purposes of tax credits. 

 Rest assured, any information shared with the ACA is not shared with ICE for 

immigration enforcement purposes.

 Because undocumented immigrants are prohibited from purchasing health 

insurance through the exchanges, they will not be subject to the penalty for not 

obtaining health care coverage. 

 However, undocumented workers will need to file for an exemption based on 

their immigration status when completing their taxes.

THE AFFORDABLE CARE ACT & UNDOCUMENTED IMMIGRANTS 

waiting period. This is vital for our workers’ compensation clients. Even when your 

case is denied, if you apply for insurance under the marketplace, they cannot deny 

you coverage.

 There is a temporary high-risk insurance pool available to citizens who have a 

pre-existing condition and have not had health coverage for the past six months. This 

temporary plan will cover your pre-existing conditions until your new Obamacare 

plan kicks in.

 You can also use the exchanges to purchase health insurance after your 

workers’ compensation claim has resolved. Even though you would not be eligible 

for a subsidy, you may purchase insurance through the exchanges, and there’s a 

cap on cost. For an individual plan, that is $6,350 per year. 

 This is also true for ongoing and accepted cases. If a client is out of work for an 

extended period of time, they may lose their job or be unable to return due to their 

disability. If that happens, they will still need health coverage for medical issues not 

related to their work injury.

 In the past, once COBRA expired, many clients were unable to find and pay for 

other insurance because of cost and pre-existing conditions. Now, those clients will 

be able to insure themselves and their families, even if their disability has resulted 

in a loss of their job and benefits.

 Under the current laws, if you use your Medicare or Medicaid to pay for treatment 

for your work-related injury, you must pay back that money when you settle your 

case. This is referred to as a lien on your settlement.

 The ACA doesn’t mention liens or subrogation. Unlike with Medicare or Medicaid, 

it’s unlikely you’ll have to pay back your health insurance company for any treatment 

after your workers’ comp case is settled.

 Though sold on a federal marketplace, the ACA plans are private insurance plans 

subject to North Carolina’s anti-subrogation regulation.

 In the end, there are positives and negatives about the Affordable Care Act. 

 It’s my hope that clients will be able to afford better access to health care, 

especially in denied cases.  

 Workers’ compensation is a Catch-22 situation. If clients do not have medical 

proof to support their claim, it is likely to be denied. But it is difficult to get that 

medical proof if they cannot afford treatment.  If clients have better access to 

medical care, they will be better able to prove their cases. 

 If you have questions about your eligibility for health insurance through the ACA 

or how it interacts with your workers’ compensation claim, please contact a board-

certified workers’ compensation specialist at the Deuterman Law Group.
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Running for Ty

Church World Service’s Mosaic Festival, which celebrates World Refugee Day and the different cultures 

that make Greensboro such a vibrant place to live, won’t just be a one-time event this summer.

 The Mosaic Festival will be a summer-long series with monthly celebrations July through October.

 The Deuterman Law Group will participate in each fun, weeknight community event. Each event will highlight a 

different international region. You’ll be able to sample from authentic cuisine of each region, plus enjoy music, dance, 

arts and crafts from each culture.

 Dates and locations are still being finalized. For more information visit the Mosaic Festival website at 

www.greensboromosaic.com or follow along on Facebook at www.facebook.com/mosaicgreensboro.

Mosaic Festival plans 
monthly cultural events 

 For the third year, Deuterman Law Group employees and our friends and families will run in the 

Blue 5k/10k on the Runway at Piedmont Triad International Airport, a road race to raise money for the 

Leukemia and Lymphoma Society.

 As we have every year, we run in honor of Ty Walters, our friend who lost his battle to leukemia last fall.

 Last year, DLG won an award from race organizers for fielding the largest team at the event.  This year, 

we are hoping to have even more runners join us and Ty’s wife and daughters in this important event to 

prove that Team Ty is stronger than ever.

 If you are interested in joining our team, Team Ty, and running or walking with us, please contact Robin 

Henley at 336-373-1130 or robin@deutermanlaw.com. The race is June 7 at PTI.

Please join us at 
these upcoming 
community events:
Aug. 10:   Que Pasa Health Fair Por Una Vida Mejor

in Winston-Salem, time to be determined

Sept. 13:   Hispanic League’s Fiesta 

in downtown Winston-Salem, noon to 7 p.m.

Sept  27:   Everybody’s Day Festival in 

downtown Thomasville, from 9 a.m. to 4 p.m.

Oct. 25:   31st Annual Barbecue Festival 

in uptown Lexington, from 8:30 a.m. to 6 p.m.

Oct. 23:   6th Annual Deuterman Law Group 

Blood Drive at Carolina Theatre, 2:30 -7 p.m.
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deutermanlaw.com

A PASSION FOR JUSTICE. THE EXPERIENCE TO WIN.

336.373.1130  |   Toll free: 866.373.1130  |   deutermanlaw.com

At the Deuterman Law Group, we’ll help you file your claim, fight for your rights and protect your privacy. We’re locally 

owned, nationally respected, and 100% committed to helping you get the compensation and medical treatment you 

deserve. Consultations are free, and there’s no fee unless we win. Can’t come to our office? We’ll be glad to come to you.

if you’ve been injured.  we can help. 


